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Abstract

Introduction: Organizational justice as a fundamental basis for the effectiveness of
organizational processes is introduced. Observance or nonconformity of organizational
justice is effective on staffs’ Productivity.

The aim of this study was to determine correlation between organizational justice and
productivity of welfare organization’s staffs in Shiraz 2014

Materials & Methods: In this descriptive —correctional study, 124 staffs of Shiraz
Welfare organization were selected by simple random sampling. Data were collected
by two questionnaires: “Organizational Justice Questionnaire” and “Staff Productivity
Questionnaire”. Validity of the research was measured by other researchers in Iran. Data
were analyzed by SPSS/19.

Findings: Between organizational justice (11.92-126.07) and staffs’ productivity (9.42-
41.45) there were a significant and positive relationship (P<0.001, r =0/45). Moreover, there
was significant and positive relationship between dimensions of organizational Justice and
staffs’ productivity.

Conclusion: Enhancement of organizational justice can increase the staffs’ productivity.
Therefore, it is recommended that administrators increase the components of organizational
justice in order to enhance the staffs’ productivity.

Keywords: Organizational justice, Staff productivity, Welfare.

Received: 11 February 2015 Accepted: 12 October 2015

A\ e

WD Catigensd) 5 (35958 ¥ o jlod O 0,9 vy oMo )] e



Journal Of
Health Promotion Management

Iranian Nursing
Scientific Association

Vol.5 No.2 (Serial 18) March- April 2016 ISSN: 2251- 8614

Assessment of the clinical factors related to the prevalence of restenosis in patients undergone angioplasty using
logistic regression 9
Nasseryan J, Hajizadeh E, Rasekhi AA, Ahangar H

The correlation between organizational justice and job satisfaction among nurses
Khosrozadeh M, Hosseini MA , Kashaninia Z, Sedghi Goyaghaj N, Amini M

Assessing waiting time patients in emergency ward of Kerman University of Medical Sciences
Ramazankhani A, Mahfouz pour S, Marzban S, Naghibzadeh- Tahami A, Sarani A

Comparative study of health promoting behaviors among nursing, midwifery and operating room students in
Nursing and Midwifery School of Isfahan University of Medical Sciences

Baghersad Z, Shirazi M, Rasouli Z

Correlation of Body mass index and health-promoting lifestyle among health care workers of Saqqez city
Mahmoodi H, Asghari Jafarabadi M, Mohammadi Y, Shirzadi SH, Doshmangir P, Sharifisaqezi P

Design and introduce of diagnostic software for breast lesions in MR mammography with contrast
Sadeghi Moghadam M, Bahrini Toosi M H, Sajjadi M, Mahmudabadi A.R, Talasaz M

The correlation between organizational commitment and the quality of working life among staff of Sarpolzahab
health network
Zarei E, Ahmadi F, Danshkohan A, Ramezankhani A

Correlation between organizational justice and productivity of Welfare organization’s staffs
Hosseini MA, Moradi L, Khanjani S, Bakhshi E




